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EMPLOYMENT

PUBLIC

Barossa
Light Cab

TAXI DRIVERS WANTED

$500 - $1500 a week.
Call 0478 946 886

158887

J_.!'-*.”A UL AGE

We are seeking a high quality, experienced

MC TRUCK DRIVER

FULL TIME POSITION

Role includes driving, loading & unloading

stockfeed semi-tippers, local and couniry

Victoria and NSW work is on offer to suitable
applicants.

Must possess solid work ethic and clean

driving record. If you are looking to be part of

a small team with some flexibility then you are
encouraged to apply.

Attractive pay rate on offer.
To apply please phone 0429 800 776

184551

Barossa Valley Archives & Historical Trust Inc

Annual General Meeting

Sunday, October 24, 2021 at 2.00 p.m.
At the Langmeil Centre
7 Maria Strest, Tanunda
Topic
We will have a unique apportunity to view 180 images of rare and
endangered nafive flora including orichids growing in the Barossa region,
These have been photographed by Don Hefbig

Buginess;
Adoption of: Presidents report, Financial report, Minutes of 2019 AGM,
Election of officers for 2021-22, Any cther relevant business
wilt be delt with.
All welcome, please bring friends
Please nole Covid restrictions apply
Members ane reminded that subscriptions are due,
$10 for full members; $7 for associate members.

DA Ross, Secretary, P.O. Box 51, Tanunda.
phone: 85632108, email: rossdi16@bigpond.com.

Z9Er9L

Have you recently got engaged?
Contact “The Leader”
and share the exciting news
with all your family
e and friends, :
Phone 8564 2035 or email
teader@barossaleader.com.au

34 D Street,
‘Eﬂ;t‘!hahn o

BAROSSA

BGWA ANNUAL GENERAL MEETING
will be held on Tuesday 30 November, 4 pm —5 pm at
The Barossa Celiar, 991 Stockwell Road, Vine Vale,

Agenda papers will be available 14 days prior to the
meeting.

CALL FOR BOARD NOMINATIONS

Nominations are open for:

BGWA BOARD MEMBER Winemaker one position
BGWA BCARD MEMBER Grape Grower one position
Wine Barossa Committee Member three positions
Grape Barossa Committee Members three positions

Nominations close at 5 pm on Tuesday 2 November.
For further information and nomination forms
contact BGWA on 8563 0650 or

email bgwa@barossa.com o

NOTICES

EMPLOYMENT DIRECTIONS
{Staehr Strest Incorporated)

Iss1185a

Invites all interested persons to aftend our

ANNUAL GENERAL MEETING
o be held on

Tuesday 19th October 2021 af 5.00 pm
Flexible Leaming Cenfre * Gawler and Dishiict College

Your
WEDDING

Bamet Road EVANSTON 5118
' RSVP - Sheryl Pawley
K Phone: 0408 295 566 Sha,re your_
sarecrows by Friday 15t October 2021 special day in

Turn your

unwanted

items into
CASH

There is no better
fime than the present
to empty out your
garage and turn all
your unwanted goods
into cash.

Onplacing agarage
sale advertisement in
“The Leader®, you
may call into our
office and obtain a
special garage sale
sign at no exira cost.

Garage sales are
very popular, and
with our special
garage sale sign your
success is sure to be
even hetter,

The Lender

Tha Berma's Frvourits Newepepar

oCARERS&vABILITYum

Invites Members, Carers, Clients
and Community Members to attend our

Annual General Meeting

Friday 5th November 2021

At: Vine Inn Hotel
Murray Street Nuriootpa
Time: 11am, followed by lunch and fellowship
Lunch cost: $15 per person

New Members welcome.

Become a member at www.cadl.support

34 Dean Street,
Angaston S.A. 5353
PH: 85642035

lsader@barossa
leader.com.au

DEADLINE: 12 noon Tuesday

66 - “The Leader”, Wednesday, October 13, 2021

RSVP: 29th of October 2021

8562 4000

enquiries@cad|.support

TheTeader
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Youth 2| | THE BarRoSSA’S
Barossa F AVOURITE
youthi AGM NEWSPAPER
Wednesday, 20th October 2020 P?g]ﬁs f gggg &
10.30 - 11.30am to arrange
Barossa Council Chambers publication of a
Barossa Valley Way, Nuriootpa story and photo.

KAPUNDA

ANNUAL OFF SHEARS AND
BRITISH BREED RAM SALE
MONDAY, 25TH OCTOBER, 2021 at 1.00 PM
4200 SHEEP & LAMBS 4200

EWES: RA DUNSTON, 100E A/M '20dp, 160E A/M’ 16dp, Aug shn Gum
Hill bid; GR & VJ SCHRAPEL, 120E A/M’ 20dp, 110E A/M’ 17dp, Aug shn
Gum Hill bld; PM & DI ROOCKE, 60E A/M’ 20dp, 60E A/M’ 19dp, 165E A/M’
16dp, Sept shn Bunyara bld; PG HIGGINS, 60E A/M’ 20dp, 100E A/M’ 17dp,
Sept shn Rices Creek bld; BROWNE PARTNERS, S0E A/M’ 16dp, Sept shn
Lucerne Park bid, 40E AM’ 20dp, Sept shn Gum Hill bld; WK & BD DOECKE,
70E A/M’ 20dp, 70E A/M’ 16dp, Sept shn Bunyara bid; NEUMANN FAMILY
TRUST, 100E A/M' 20dp, Aug shn Pindari bld; WK DORRINGTON, 26E M/’
20dp, 70E M/J 16-17dp, Sept shn Mernowie bld; RB EICHLER, 40E J/A’ 20dp,
Sept shn Tamaleuca bid; EC WILSON, 120E A/M’ 20dp, 80E A/M’ 16dp, Oct
shn Hilton Heath bid; LR & JB HAMPEL & SONS, 150E A/M’ 16dp, Sept shn
Rices Creek bld; HS TUCKER & SONS, 160E A/M' 16dp, Sept shn White
River bld; FAINT TRADING TRUST, 50E A/M'20dp, 85E A/M' 16-17dp, Aug
shn Moorundie Park bld; GJ & LM WHITE, 60E J/A’ 20dp, July shn Mernowie
Bld; GJ & NS SCHMIDT, 50E A/M’ 20dp, 100E A/M’ 16dp, Sept shn Radnor
bid; SCHUSTER FIT, 40E A/M’ 20dp, 70E A/M’ 16dp, Aug shn Keivale bld.

WETHERS: LR & JB HAMPEL & SONS, 180 WL A/M’ 21dp, Sept shn
Rices Creek bid; PM & DI ROOCKE, 230 WL A/M' 21dp, Oct shn Bunyara
bid; JL & MJ WENDT & SONS, 180 WL A/M’ 21dp, Oct shn Memowie bid;
GR & VJ SCHRAPEL, 210 WL A/M’ 21dp, Sept shn Gum Hill bld; GJ & NS
SCHMIDT, 200 WL A/M' 21dp, Sept shn Radnor bld; RA DUNSTON, 180
WLA/M’ 21dp, Aug shn Gum Hill bid; WK DORRINGTON, 100 WL M/J’ 21dp,
Oct shn Mernowie bld; EC WILSON, 200 WL A/M’ 21dp, Oct shn Hilton Heath
bld; MR & HJ WILLIAMS, 130 WL A/M’ 21dp, Sept shn Memowie bld; PD
SCHULZ, 120 WL AM'’ 21dp, Sept shn Benefield bid;

All Sheep & Lambs M &TS

British Breed Ram Sale {At completion of sheep sale}
Newbold: 12 White Suffolk Rams, 6 Poll Dorset Rams
North Uandi: 6 White Suffoik Rams
Koonawarra: 4 Poll Dorset Rams, 6 White Suffolk Rams

Buyers please note that it is a NLIS requirement to advise destination PIC
* Covid-19 Resictions Apply  * SOCIAL DISTANCING & GOOD HYGIENE

Luncheon at saleyards

Landmark Beaton Agencies
Phone (08) 8566 2004 « AH 0428 847 510




EMPLOYMENT

Two exciting positions available

Carers and Disability Link is a regional provider supporting people with disability, older
community members, and family Carers across the peri-urban fringe of the Adelaide Hills
and Barossa and into the rural and remote regions of Yorke Peninsula and the Lower North.
We are an equal opportunity employer and are committed to diversity and equality in the
workplace.

Quality Manager
An exciting opportunity

We have an exciting opportunity for an experienced Quality Management Frofessional who
will support our Quality, Risk Management, Compliance and Human Resource (HR) business
practices. You will provide expertise, and have active involvement in design, delivery and
evaluation of the quality, risk, and compliance systems, as well as providing related procedural
HR and Work Health and Safety {WHS) advice and support.

What do you need to bring?

Highly developed interpersonal skills and proven ability to build and foster productive
relationships and establish trust with staff across the organisation.

Excellent communication skills to coach, teach, inform, and advise staff using different
formats and channels.

A high level of self-motivation and self-awareness, with a person-centred focus

Personal and professional integrity and personal fit with organisational values

Analytical skills, innovation, and ability to develop and enhance internal guality and
workforce systems

Exceptional time management and organisation skills, with the ability to balance conflicting
demands from a large and varied workload and meet tight deadlines

Experience in providing strategic and operational advice to leaders on a range of quality,
compliance, and risk management matters.

Sound knowledge of relevant legislation and standards affecting the provision of quality
services and workforce management

« A commitment to continuous quality improvement and workforce development
» Minimum 5 years’ experience in quality improvement, risk management and compliance

programs and activities, with generalist HR and WHS experience and knowledge
Relevant tertiary qualification in Compliance, Quality Management, Human Resource
Management, or other relevant disciplines is preferred

What do we offer?

A fulltime position with the opportunity to work close to home from one of four
regional offices — Clare, Kadina, Nuriootpa {Head Office}, or Woodside.

An excellent opportunity for someone looking to be a part of a growing and
dynamic organisation locking to make a real change to the level and quality of services
available to the pecple of rural Scuth Australia. J

Friendly, caring, and collaborative working environment driven by strong values

» Access to salary packaging options — increase your take home pay by decreasing the

amount of tax you pay
Ongoing professional development

For a copy of the position description phone (08) 8389 7383 or email to jobs@cadl.support

Disability Services Coordinator
The Opportunity

We are seeking a highly motivated, passionate, self driven individual to jein our experienced
Disability Services Team, based in Nuricotpa, Barossa valley, It is essential that you possess
excellent written skills, coupled with highly effective communication skills, administration and
computer skills, We offer this exciting opportunity as a permanent part- time position, up e
30 hours per week (with relief hours when required). Hours may be negotiated for the ideal
applicant.

Applicants possessing the following elements coupled with the intrinsic requirements of the
Position Description will be highly regarded.

NDIS participant engagement through service agreements and care plans

An ahility to work collaboratively with ather disability service providers under NDIS plans.
Coordination of Supports for NDIS participants.

Leadership, team work, planning and relationship building abilities

A demonstrated understanding of the potential needs, barriers and opportunities of
persons living with disability and their primary carer/s

A demonstrated ability to meet personal goals, client driven outcomes and the
organisations targets

The ability to provide professional services with dignity and respect

Empathy and drive in order to meet the needs of the target group

Effective time management

Evidence of qualifications in disability, aged care or community services or equivalent
Certificate In Community Services Coordination is desirable but not essential

The successful applicant must possess a current DCSI Child Related Employment Screening or
a Department of Human Services Disability Clearance, NDiS Worker Check, and a Child Safe
Environments certificate, or be prepared to obtain these.

The terms and conditions of this role are set against the SCHCRDS Industry Award, and the
successful applicant will be employed at Level 2 or 4 depending on qualifications, with aaccess
to salary packaging options to increase your take home pay.

For a copy of the position description phone (08) 8389 7383 or email to jobs@cadl.support

HOW TC APPLY
For a copy of the relevant position description phane {08} 8389 7383
or email to jobs@cadt.support
Applications, including your resume and a cover letter
addressing the demonstrable requirements/competencies to be sent to:
Carers and Disability Link
39 Dnkaparinga Valley Road Woodside SA 5244 or jobs@cad|l.suppert

By COB Friday 29/10/2021. o

LVS Group trading as
Linke Vineyard Services Pty Ltd
& LVS Fencing
We are looking for reliable people

to join our team. Tractor operators,
Fencing workers & Vineyard workers.

Forward your resume to
tarnia@lvsgroup.com.au

164405
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ANGASTON FOOTBALL CLUB INC.
Requires

COACHES

Male teams - Under 17, Under 15, Under 13,
Under 11 (x 2), Under 9 (x 2) and Auskick.

Apply to Box 166 Angaston SA 5353 or emalil
angaston-fc@chariot.net.au by October 29.

cd

Female teams - Seniors, Under 16, Under 13.

Confidentiai applications and resume by
October 29 to meredithdixon@bigpond.com

164591

WOHLERS

SALES CONSULTANT

New Opportunity at Wohlers in
Furniture Sales
s Looking for a change?
» Ready to have fun at work?
* Full Training provided

* Family Aimosphere
» Great remunerations + Bonuses/Incentives

» Products to be proud of
s Large loyal customer base
* Includes weekend roster
« Enjoy staif discounts

Become part of our fiiendly team and join this
iconic South Australian Family owned business.
Applications MUST include a Resume and
Cover Letter outlining why you are the best
person for the posilion.
Emall Applications to; markefing@wohlers.com.au
Applications close: 27/10/2021

101 Murtay Street, TANUNDA SA 5352 | OPEN 7 DAYS

ADMINISTRATIVE OFFICER
(CASUAL POOL)

SA Country Fire Service

Adelaide & Regional SA

Casual

Vacancy Ref: 468149

$28.27 - $30,42 per hour + 25% loading
{As02)

Applicants are required to address the criteria
from the Application Guidelines.

For further information piease visit
iworkfor.so.gov.au and search reference
number 458149,

Applications close:
12 Novemhber 2021

iTdaG

IWORKFOR.SA.goV.au

BAR@SSA

SERYICES

BOTTLING

SAN MIGUEL VAMAMURA
AUSTRALABIA GROUP

BOTTLING OPERATORS

San Miguel Yamamura Australasia (SMYA) is an established leader in
packaging and contract wine filling in Australia and New Zealand. We
started as Cospak Pty Ltd over 50 years ago, and today the company is a
joint venture between two packaging leaders, San Miguel Corporation of the
Philippines and Nihon Yamamura Glass of Japan. SMYA is headquartered
in Sydney and is present in all the major states across Australia and

Auckland, New Zealand.

Part of the SMYA Group, Barossa Bottling is a contract wine bottling and

packaging facility.

We are currently looking for two Boiiling Operators to join our high

performing feam.
Position Description:

* In this position you will be rained o set up, run and maintain wine

bottling and packaging equipment

« Understand, monitor and uphold wine and packaging quality during

production

* Recognise and rectify quality breaches through technical testing.
You will also be required to oversee and supervise support staff and

work within a team environment

« Be trained in wine cellar operations, wine filiration and forklift operation

This role suits individuals who enjoy working in teams and take pride .
in the quality of their work. Having an eye for detail, enthusiasm "
for problem solving and some mechanical aptitude

will also be beneficial in securing this role.

If this sounds like a role that interests you,
please contact Storme on storme.handley @ smya.com.au

with your Resume.

.
eading
out
of

town?

You can keep
up with all
of the
Barossa news
with
The Leader
e-Edition.

www.barossaleader.
com.au
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CHURCH SERVICES
October 17

ANGLICAN CHURCH OF
AUSTRALIA
Barossa Parish: Tanunda 10a.m. HC

Steven de Kleer.
Kapunda Parish: Kapunda 9.30 a.m.;

Hamilton 9 a.m. at Allens Creek Lutheran.
BAPTIST CHURCH

Barossa Community Church Faith
College Music Centre, 130 Magnolia Road,
Tanunda. In person Sunday Services, 10
a.m. For live streaming services, visit
barossacommunitychurch.org.au. For
more info, please contact Pastor Lisa
Cornish, 0421 074 920. Covid Safe plan
in operation.

Grace Baptist Church:Anopenhouse
reformed fellowship. Social distancing
cbserved. Please call 0419 112 015 to
register attendance. Visitors welcome.
10 a.m. each Sunday. 12 Prider Street,
Nuriootpa.

THE CHRISTADELPHIANS

Greenock Memorial Hall: Sunday School
9.30 a.m. Memorial Meetings 11 a.m.
Sundays.

IMPACT CHURCH BAROSSA
(Australian Christian Church)

JoinusonSundayat10a.m.atourcampus,
7 Siegersdorf Road, Nuriocotpa, or online at
www.impactchurch.me. 11 a.m.
on TV, Channel 44, You can
contact us via our Facebook page,
www.facebook.com/impactchurchbarossa
or email barossa@impactgroup.org.au.

LUTHERAN CHURCH

Angaston Parish: Angaston 10.30
a.m. HC; Gruenberg 8.45 a,m, HC Family
Service; Keyneton 5.30 a.m.; Eden Valley
11 a.m.; Springton 9.15 a.m.

Barossa North Lutheran Parish:

Holy Trinity 9 a.m. HC Pastor Mathew; |

Neukirch 10.30 a.m. HC Pastor Mathew;
Ebenezer 9 a.m. LR; Dutton 9 a.m. HC
Pastor Damien; Immanuel, Light Pass 10.30
a.m. HC Pastor Damien; Recharge 6 p.m.

Bethany/Tabor Parish: Bethany 8.30
am. and 11 a.m.; Tabor 9.45 a.m. A mini
service and sermon is available each week
at bethanytabor.org.au.

Eudunda-Robertstown Parish:
Eudunda 8.30 a.m. HC Pastor Joshua
Muller; Robertstown 10.30 a.m. HC Pastor
Joshua Muller.

Greenock Parish: Gnadenfrei
Marananga 9 a.m.LR; St Peter's Greenock
9 am. LR; Nain 9 a.m. LR.

Lyndoch Parish: Lyndoch 9 a.m. HC;
Rowland Flat 10.30 a.m. HC.

Langmeil Tanunda: 8.45 a.m. Trad.;

10.30 a.m. Contemp HC.
Schoen, Gomersal- 10.30 a.m. Pastor

Guntars Baikovs.

StPetri:8.45a.m.;10.30 a.m. For other
worship optiong and online resources see
website stpetri.org.au.

Penrice Salem Evangelical: 10 a.m.
LCA Worship Planning Page, LCA Daily
Devotion, emailed daily, start or finish
everyday in God’s word. 0419 809 915.

Tanunda Lutheran Home: Gramp
Chapel Sunday Service 10 a.m.

Grace Lutheran Church
Tanunda: 1st and 2nd Sundays, 9
a.m. at St Paul's; 3rd and 4th Sundays,
9 a.m. at St John's.

PEACE EVANGELICAL LUTHERAN
CHURCH

10.30a.m. at the Arthur & Gladys Reusch
Community Centre, Nuriocotpa. Pastor

Michael Rosenzweig, 8563 1310,
UNITING CHURCH
Barossa Parish: Nuriootpa 8.50 a.m.
Morgan; Angaston 10.30 a.m. Morgan.
Light Parish: Kapunda 9.30 a.m. Mr
Allan Fahlbusch.

Christian %,e’w

By Tony Edwards,
Grace Baptist Church

Some
never fail

One hundred and forty years ago, a poor
and unknown artist walked 80 kilometres to
meet Jules Breton, a well known and highly
paid artist.

He had been writing to him for a time, and
decided to visit.

He arrived at a prestigious estate.

The poor man was quite exhausted.

As he viewed the high walls surrounding
the artist’s mansion, he trembled to enter.

He could not overcome the intimidation
he felt.

After many minutes of staring, he turned
around and made the long journey back to his
humble lodgings.

Breton was totally unaware of the event.

Today, no one has ever heard of Jules
Breton, but last year, just one painting by
the poor unknown artist was auctioned for
$111 million, .

His name was Vincent Van Gogh.

Is it not often ironic that what is regarded
with low esteem in one age, is highly valued
in another?

As an artist, Van Goph may have been
judged a failure in his own life time, but that
is not the overall view of his worth.

The same is true of everyone who believes
in Jesus.

Jesus said, “The first shall be last, and the
last shall be first.”

In the eyes of the world Christians are often
judged as fools and out of date.

As someone stated recently, “Anyone who
believes the Bible is the Word of God has left
his brains in the barnyard”.

But that is not the end of the story.

In the eyes of Heaven they will be welcomed
as heroes,

Jesus said, “Blessed are you when they
revile and persecute you, and say all kinds
of evil against you falsely for My sake.

“Rejoice and be exceedingly glad, for great is
your reward in heaven, for so they persecuted
the prophets who were before you.”

EMPLOYMENT

164442

VINEYARD SUPERVISOR

Permanent Full-Time
CLARE VALLEY

Kirribilly Viticulture Pty Ltd is seeking to employ a Vineyard Supervisor
to join our team in the Clare Valley.

This is an excellent opportunity to join an experienced and proven
management team that can offer excellent working conditions and
opportunities.

The successful applicant should be experienced in day-to-day vineyard
operations such as pest and disease control, irrigation management,
harvesting operations and pruning. Staff management experience
would be an advantage.

This position is demanding and requires a self-motivated, conscientious
person with strong leadership qualities. The Vineyard Supervisor will
report directly to the Cperations Manager and Vineyard Manager.
Aremuneration package will be negotiated with the successful applicant.
A fully maintained vehicle will be provided.

Applications, in confidence, to:
Operations Manager
dick.bryksy@kirribilly.com.au
Kirmibilly Viticulture Pty Lid
PO Box 771
CLARE SA 5453

Applications close 25 October 2021

KIRRIBILLY VITICULTURE PTY LTD
IS AN EQUAL OPPORTUNITY EMPLOYER
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with the subgect ‘Snapshuls

‘..

Please add a EH'IE'I descrtplinn ',ruur ﬂrﬂ and’
last name and \mur hometowr.

q'l]tltd)tt

The 8 a's Favour:e

BAR@SSA

BOTTLIMN ] £

SAN MIGUEL YAMAMIARS
AUSTRALASIA SROUP

SALES EXECUTIVE

San Miguel Yamamura Australasia (SMYA) is an established leader in
packaging and contract wine filfing in Australia and New Zealand. We
started as Cospak Pty Ltd over 50 years ago, and today the company is a
joint venture between two packaging leaders, San Miguel Corporation ofthe
Philippines and Nihon Yamamura Glass of Japan. SMYA is headquartered
in Sydney and is present in all the major states across Australia and
Auckland, New Zealand.

Part of the SMYA Group, Barossa Bottling is a contract wine and beverage
bottling and packaging facility.

The primary purpose of the Sales Executive is to action sales growth by
gainfully acquiring business opportunities as well as maximizing sales and
maintaining a high level of customer satisfaction through the provision of
high quality service. This role would be suited fo a driven performance
based individual with key contacts in the wine or packaging industry.

Key Responsibilities will include:

* Maintain contact with Victorian wine market regarding Portavin products
and services.

» Responsible for adherence to calendar of regular visits to wineries and
wine industry producers.

* Provide coverage and support as required for sales and dry goods
logistics staff.

¢ Maintains regular service to customers in a nominated geographical
area in order to achieve set sales targets

* Build rapport with key individuals and demonstrate rehablllty by
following through on undertakings.

* In cooperation with others, satisfy customer requirement deadlines for

products.

Demonstrate honesty and integrity in all interactions with customers.

*

Experience is not essential, as full training will be provided!
Background in customer service will be highly regarded!

What we're looking for: attitude, enthusiasm, willingness to learn and a
desire fo build a long term career path within the SMYA Group!

Email your resume to Jason.Morris @ smya.com.au today!
184554
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EMPLOYMENT

LAMBERT

ESTATE WINES

Junior Accountant

Position open at Barcssa Winery, Restaurant and
Cellar Door. Full-time; wages commensurate with
background and experience.

_Must be proficient in accounting software, Word, and
Excel. Accounting degree or 3 years accounting
experience required.

Responsible for all-data entry and processing of
Accounts Payable, Accounts Receivable, and Payroll
for multiple companies {payrell for one).
Maintenance of accounting related records and other
miscellanecus duties as assigned by management. -
Must be defail oriented, function well in a busy
environment, and have good communication skills.
Ability to work indepandently with willingness to help
as needed in a team environment.

E-mail resume to
lamberts@lambertestate.com

164251
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2022 Casual Vintage Cellarhand Positions

Moppa Vintners Pty Ltd is a moedarn 5000 Tonne
contract processing winery located at Nuriootpa in the
Barossa Valley, We are seeking flexible, motivated,
and enthusiastic team members to join our vintage
crew. Applicants must be available for the vintage
period, approximately late January to iate April 2022,
Shift work and some weekend work will be required.

Cellarhand tasks include crushing grapes, operating
bag presses, racking and transferring juice and
wine, managing ferments, draining and pressing of
ferments.

Full training will be provided for successful applicants.

Applicants must have Australian citizenship/residency,
or a valid existing Australian work visa.

Appiication and resume fo:
lan Craig, Cellar Supervisor
email: admin@moppavininers.com
Applications close: Wednesday 27th October 2021

164557

solareggs

Grounds Person
Full or Part Time

We have an opportunity for a Grounds Person io
maintain our Barossa Valley farm. This role will suit
someone who is passionate about site beautification
and horticulture. The successful person must
be physically fit and active, be wiling to work
outdoors and have some knowledge of planting and
fertilization, installing imigation and pruning.

This role can be offered on a full or part ime basis
and flexible work arrangements can be offered.

Phone enquires can be made to
. Sharon on 0408 518 192 or email your resume to
simagro@hotmail.com

16372

BUILDERS
INDIISTRIAL - CONMMERCIAL | RESIDENTIAL

QUALIFIED CARPENTER - FULL TIME

Juncken Builders and Joinery is currently
seeking an enthusiastic person to join our team
as a qualified Carpenter.
The successful candidate will enjoy working for
a local company with a reputation for delivering
the highest standard of quality.
The following points are considered a strong
advantage:
¢ Cert. three in Carpentry
s Competent skills in General

Building and Construction
s Attention to detail
= Ability to work individually and
in a small team environment
Reliable and trustworthy

Please email your resume to Jason:

jbillingfdjbandj-.com.au or in person

te our business located at:
4 Kalimna Road, Nuriootpa.
For further information,
Please phone Jason on 0418 811 012
Applications close 29/10/2021

1213

JUNCKEN g

THORN-CLARKE

Vintage Cellar Staff 2022

Thorn-Clarke Wines is a family owned premium wine producer capable of
processing up to 2000 tonnes, based in Angaston South Australia.

We are currently seeking enthusiastic and reliable people to join our small
winery team in the following roles for Vintage 2022,

Vintage Cellar hands — Our team of cellar hands will each be allocated a
specific area and role for vintage, whilst having the flexibility to learn and
perform all aspecis of celiar operations. These may include but is not limited
to, de-stemming, pressing, pump overs, transfers and racking's, additions,
inoculation, barrel work (including forklift operations), housekeeping and
maintaining cellar hygiene.

Vintage Laboratory Assistant - Working closely with our winemaking
team, this role will include but is not limited to, sample collection, fruit maturity
analysis, ferment monitoring, pre and post ferment analysis, record keeping
and data entry. Attention to detail is key and experience using Ezy Wine is
preferable but not essential. On occasion, you will be required to assist in
cellar operations. Ability to drive a manual vehicle is desirable.

All positions will be required to complete other tasks as directed.

To be successtul in these roles you will possess the following:

= Current driver's licence, high risk forklift licence LF (desirable), positive
attitude, ability to work autonomously and in a small team, excellent
communication skills and a high attention to detail.

= Applicants with previous forklift and vintage experience will be highly
regarded; however, full on the job training will be provided.

Local residents are encouraged fo apply.
Availability for shift work including weekends during vintage is essential.

Please address applications to:
HR & Administration Manager
Thorn-Clarke Wines
PO Box 402 Angaston SA 5353
hclarke @ thornclarke.com.au
Applications close Sunday 31st October 2021

184415
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TOYOTA
Barossa Valley Toyota

Service Advisor

A full time position exists for a dedicated
individual to take on all aspects of reception
work within our newly renovated
Service Department.

The successful applicant will have a strong
focus on customer service and be required to
undertake service bookings, inveicing,
check guests in and out and
work in a team environment.

High level computer skills and presentation are
a must. Automotive and or Technical experience
is desired but not essential.

Applications to:
The Service Manager
175 Murray Street, Tanunda SA 5352
T 08 8565 9100
tavis@barossavalleytoyota.com.au

Applications close 23 October 2021

Barossa Valley Toyota

175 Murray Street, Tanunda
T: (08) 8565 9100

OH WHAT A FEELING

162922-v3

K.A.D.S.
TRUCK ‘N’ DIESEL

A well-known established business in the heart of the Barossa
Valley. Specializing in truck, bus and 4wd vehicles servicing,
maintenance, major overhauls and problem diagnosis to the

retail area and local transport fleets and companies

Reguires a Permanent Part-Time
(2-3 days per week, 830am to S5pm]

OFFICE ASSISTANT

KADS Truck N’ Diesel is seeking a motivated and
positive person to join our team.

Ideally the right person will be competent with
Microsoft Office package.

Duties include reception with emphasis on
excellent phone etiquette; variety of office
administration duties; customer service, data entry.
Communication & initiative is key.

Must have good speed and accuracy

keyboard skilts.

Reckon software accounting programme
experlence preferred, although training provided.
Cleaning / housekeeping duties required also of
office, lunchroom, bathroom and second kitchen
Must have current driver’s license; extra hours
available as required.

Applications including resume and 3 referees to:
KADS Truck N Diesel,
PO Box 313, ANGASTON SA 5353
or by email to
kads@kadstruckndiesel.com.au

Must be received by last mail 20/10/21

BrralL

Mid

WORK HEALTH SAFETY & RISK

MANAGEMENT OFFICER
Part-time (0.4 to 0.6 FTE), 2 year fixed term contract
Based at Morgan

Applications are being sought from highly motivated, energetic and innovative
persons, with appropriate experience and qualifications, to fill the part-time (0.4
to 0.6 FTE), 2 year fixed term contract position of Work Health Safety & Risk
Management Officer.

The successful applicant will be responsible for administering the requirements
of Work Health and Safety Legislation and Council’s Risk Policies and processes.

The position is responsible to the Work Health Safety & Risk Management
Coordinator and is classified as General Officers Level 4 or 5 ($78,446 FTE
to $88,389 FTE, dependent upon the experience and qualifications of the
prospective candidate).

The key focus areas for the position are:-

«  Effectively assisting the Work Health Safety & Risk Management Coordinator
to ensure the WHS and Risk Policies and processes of Council are understood
and practiced as ‘everyone’s responsibility”.

»  Providing the Work Health Safety & Risk Management Coordinator with
contemporary WHS and Risk support to build and continuously improve an
organisational culture that supports Council’s vision and mission, as well as
improving organisational effectiveness.

s The ability of the incumbent to understand how people leam and underlying
motivations that shape individual, team and organisational behaviour.

A Position Description is available by contacting Triana Hill on 8569 0100, or via
Council's website www.mid-murray.sa.gov.au and further information in relation to
this position is available by contacting Heather Caudle, WHS & Risk Management
Coordinator, on 0400 817 447,

Applicants are required to submit a written application and a CV demonstrating
their suitability for the role. Applications marked “Confidential Work Health
Safety & Risk Management Officer” should be submitted to the Human
Resources Officer, Mid Murray Council, PO Box 28, Mannum SA 5238, or
thill@mid-murray.sa.gov.au, by 12:00 noon on Friday 29 October 2021.

Ben Scales
CHIEF EXECUTIVE OFFICER

184531
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Help to get you

THE Australian Institute of
Technology Transfer (AITT)
is an Australian-owned and
operated registered training
organisation (RTO) with a
campus in the Elizabeth City
Centre and Adelaide CBD.

The Elizabeth campus
specialises in the delivery of
early-childhood education and care
qualifications at the Certificate
11T and Diploma levels, while
the Adelaide campus specialises
in training and assessment and
business qualifications.

The early-childhood
qualifications are extremely
popular for individuals looking
to start - or continue - a career in
childcare.

AITT has been offering ECEC
programs for more than 10 years,
with most students being:

* Parents looking to return to the
workforce and would like to
work “school hours”

* School leavers
* Unemployed or underempioyed
people looking to get into the
waorkforce
* People looking to change careers
or looking for a change in pace
* Childcare centre owners and
staff
All AITT trainers are industry-
experienced and qualified, with
student care and achievement
being of utmost importance.
The campus and classrooms are
safe and conveniently located.
AITT offers LIVE online classes
and flexible learning arrangements
so that students can work at their
OWN pace Or arrange to meet
trainers.
All students can expect an
uninterrupted and seamless

back on track \=

‘ AITT offers LIVE
online classes

and flexible learning

arrangements so that

students can work at their

Oown pace or arrange to

meet trainers.

learning journey in the current
COVID-19 climate.

The training and assessment
qualifications are popular with
those looking to work at TAFEs
or RTOs as qualified trainers and
aSSessors.

It is also becoming a
requirement of many workplaces
and industries that trainers and
assessors hold qualifications in
training and assessment (TAE).

AITT has delivered TAE courses
for more than 15 years.

ATTT welcomes walk-ins so feel
free to pop by the Elizabeth City
Centre or CBD campus.

EMPLOYMENT@Z TRAINING
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AlTT’s early-childhcod
qualifications are popular for
individuals locking to start or
continue a career in childcare.
PHOTO: Supplied

Teach your Passion. Become an educator with a

Subsidised® Qualification in

Certificate Il Certificate IV TAE4O116
Early Childhood Training and
Education & Care Assessment

$500 Subsidised

$350 Subsidised
$250 Subsidised
w/ Concession

$100 Subsidised w/concession

Dipioma
Vocational Education

and Training
$500 Subsidised
$150 Subsidised w/concession

TAES50116

Diploma

Early Childhood
Education & Care
$600 Subsidised

$500 Subsidised
w/ Concession

Diploma
Training Design
and Development
$500 Subsidised

TAES0216

‘.

$150 Subsidised w/concession
o = d |
L
Flexible Supportive Subsidised Online Real
Learning Trainers Training Fees!" Classes Outcomes
@ earlychildhood@aitt.com.au @ trainingaaitt.com.au
® (08) 82521455 ® {08) 84320470
? Shop 52, Elizabeth City Centre Q@ WEA Adult Learning - 223 Angas St, Adelaide
- =~ aitt
{_ ) Government of - “Eligibility & subsidy criteria appiy. Visit www.skills.sa.govau for more information. AITT cannot guarantee successful Y
svio/ South Australia  completion or emplioyment, however we have an excellent completion rate. AITT RTO code: 50834, www.aitt.com.au
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LEADING grain handler Viterra
has 1500 seasonal positions
available across South Australia
and western Victoria as

it prepares for a promising
2021-22 harvest,

With roles appealing to a
wide range of jobseekers, there
is flexibility to be based at 55
storage and handling locations,
with on-the-job training and no
previous experience required.

Viterra uman resources
manager Alyson Gilbey said the
harvest presented an excellent
opportunity for people of all ages
and from all walks of life to earn
good money and learn new skills.

“Harvest enables people
to upskill or gain new work
experience, make friends and earn
money in a short space of time,
with good hourly rates,” she said.

“There is aiso potential to
develop a career and siay in an
ongoing role.

“Anyone can apply, with no
need for prior experience.

“We give on-the-job training
and development to ensure
employees have the skills and
support they need to take on a
wide range of roles,”

Ms Gilbey said Viterra offered a
suppertive team environment with
the potential to travel with the harvest
to work at different sites.

Positions are available from

—————
2 Ny

tis month until January 2022 and
include grain handling, bunker
and weighbridge operations as
well as laboratory grain analysts,

Vintage jobs
Get.amongst
the grapevines
this summer

» Earn above average hourly pay rates
« QOvertime pay
» Upwards of 50+ hours available per week

Lanmu!lﬂm
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o
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with career progression possible
across the company.

“We receive very positive
feedback on the fast pace of

injury.

Apply now!

1500 harvest jobs
1500 reasons
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harvest, with workers gaining
experience in different areas,
taking on new responsibilities and
having the opportunity to

Contact us for a confidential discussion about your circumstances.
T 1300 787 392 M 0487 122 275 319 Elizabeth Way, Elizabeth SA 5112
W WwWw.SLireway.com. gL

Viterra said the
harvest presented an
excellent opportunity
for people of all ages

to learn new skills.
PHOTO: Supplied

meet new people from a range of
places,” Ms Gilbey said.

Applications are open now at
viterra.com.au.

At Sureway Employment and Training we provide a job placement service,
at no cost to you, to find the right person for your workforce.

Specialising in Metro, rural, regional and remote labour markets and with
30 years experience behind us, we're committed to providing work-ready
candidates to complement your team.

Support is also available to help you find and access services you may need
to keep your workforce on track if you have an employee struggling to fulfill
the essential requirements of their role because of a diagnosed condition or

PMOG05

AR i

www.barossagawlerdirectory.com.au
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Employment transition support for students

DISABILITY provider Barkuma is hoping
to combat unemployment issues among
school students with disability through
their Transition Program, which supports
final-year school students to transition
into the workforce and other future career
pathways,

An Australian Institute of Health and
Welfare (ATHW) report found that people
with disability who are of working age (13 to
64) are twice as likely to be unemployed and
are more likely to be unemployed for longer
than those without a disability.

The report, People with Disability in
Australia 2020, also found that people with
disability experience had greater difficulty
in finding work due to different barriers they
faced, such as a lack of necessary skills or
education or insufficient work experience,

Barkuma employment outcomes exgcutive
Cherie Jolly said there were significant
and meaningful inroads that could be made
through their program that helped people
with disability to find jobs.

"There are numerous practical ways fo
help people with disability to overcome
systemic barriers to employment,” Ms Jolly
said.

"These include providing programs that
focus on career development activities and
practical employment skills building, such as

mock interviews, resume writing and career

counselling,
"The skills developed by students can then

be complemented by accredited training
through the likes of TAFESA and private
registered training organisations (RTOs),
covering fields such as horticulture, retail.
construction, hospitality, hair and beauty,
and IT."

Disabled People's Organisations Australia
(DPOA), peak body for people with
disability, said a greater proportion of people
with disability did not enter the workforce at
all in the first seven years after they finished

.schooling,

It found the biggest problem for people
with disability getting work was a "lack of

-practical assistance for employers to support

employment of people with disability;
negative employer and community attitudes;
and poor transition to wérk initiatives for
school leavers".

The Barkuma Transition Program works
with final-year students with disability over
a 12-month period to help thems through
structured learning, skill development,
accredited training, and provide work
placement opportunities.

The program provides real-world
experience to students with disability so they
can be prepared for the workplace.

Ms Jolly said additional crucial changes
were necessary by employers and the
community in their attitudes, in government
funding, and greater legal protection wass
needed for people with disability to improve
employment outcomes.

Participants in the Transition Program are

Transition Program Enrolments

Closing soon!

future pathways.

Through structured learning, skili
development, accredited training and
work placement opportunities, students
are offered ongoing support to find and

keep a job.
Enrol now for 2022

The Transition Programis a 12
month program designed to assist
final year students with disabilities
and learning difficulties to make the
smooth transition from school to

The Barkuma Transition Program
works with final-year students with
disability over a 12-month period.
PHOTO: Supplied

celebrated for their efforts and skill-building
over their final year of their schooling,

"The culmination of the Transition
Program is our students undertake one week
of work experience, which is enhanced
by the support of a key worker, and then
we celebrate their achievements and
award certificates at the formal graduation
ceremony," Ms Jolly said.

Students can also be assured they will
receive ongoing support after school to find
and keep a job. Participants of the Transition

We're Hiring
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Program can move into one of Barkuma's
other employment pathways, such as the
School Leaver Employment Supports
{SLES) and Disability Employment Services
{DES), which provide further assistance after
they leave school to get employment.

Barkuma also has an Australian Disability
Enterprise (ADE) program for people with
disability to further develop their skills.

To learn more about how the Transition
Program can help you, visit the Barkuma
website or call 8414.7100.

Join our production teams

Barkuma has two commerclal

_ businesses in Elizabeth and
' Holden Hill that offer Supported
"« Employment.

Procuction workers are vatued
.. employees of Barkuma. You will
¢ receive a wage, flexible hours. leave
entitlerrients, superannuation and
other bensfits. You will do meaningful
tasks ard receive training to help you
reach your employment goals.

Appty now

Australlan Disability Enterprises have been around a long time, but
despite evolving into modern commercial businesses, many of the
misconceptions and myths still remain. We bust a few myths about
what it's reaily like working as a supported employee at Barkuma.

School Leaver Employment
Supports (SLES)

Barkuma’s School Leaver Employment
Supporis are designed to help young
people explore and understand their
work potential.

Myth: Supported Employees have low skill sets

fact: Many employees are highly skilled, and have spent years honing
their skills.

Myth: Supported Empioyeges are slow and take a long time to learn new
tasks.

Fact: Most staff are dedicated, love attending work and work
axceptionally well as a team. Many employees work autonomously, and
assist with training of new employees.

At Barkuma, we use a person-centred
approach to support you to develop
the necessary skills, independence and
confidence to find and keep a job. We
work with you and your family to create
individualised supports to halp you
transition from schucl 1o work, around
your goals.

Myth: Supported Employees don't get opportunities to learn new skills

Fact: Barkuma prioritises regular training
Barkuma i

and skill development, and employees
Live your all.

are supported to move into open
employment if they choose
@ a414 oo @ barkuma@barkums.com.au @ Barkuma.com.au

Due to individulaised supports and
roiling intake, you can join anytime.
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